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THIS AGREEMENT, retroactive to the first day of January, Two Thousand and Sixteen. 
 
BETWEEN  THE CITY OF CAMPBELL RIVER in the Province of 
   British Columbia 
 
   (Herein called the "Employer") 
 
AND:   THE INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS, 
   LOCAL 1668 
 
   (Herein called the "Union"). 
 

1.0 OBJECT 

1.1 The object of this Agreement is to promote and continue the existing 
harmonious relations, co-operation and understanding between the City of 
Campbell River and its employees and to provide: 

(a) A basis of mutual understanding on conditions of employment, hours 
of work and rates of pay; 

(b) To facilitate the prompt, fair and peaceful settlement of disputes and 
grievances; and 

(c) Assurance for the people of Campbell River, the highest standard of 
Fire Department and medical operations and services obtainable 
through the most economic and efficient administration of the affairs 
of the City of Campbell River. 

1.2 Wherever the word “they” is used in this Agreement, it shall be deemed to 
be singular or plural wherever the context so requires. 

1.3 This agreement shall be in effect from the first day of January 2016 to the 
31st day of December 2019.  

2.0 UNION RECOGNITION 

2.1 The City of Campbell River recognises the Union as the collective bargaining 
agent for all employees for whom the Union has been certified as Bargaining 
Authority under the Employment Standards Act and the Labour Relations 
Code. 

A copy of any correspondence between the City of Campbell River and a 
member of the bargaining unit that relates in any way to the Collective 
Agreement will be forwarded to the Union Executive. 
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2.2 The Union recognises the City of Campbell River as a collective bargaining 
agent. 

2.3 "Employee" in this agreement means an employee of the City of Campbell 
River who is within the unit of employees for whom the Union has been 
certified as Bargaining Authority under the Labour Relations Code. 

2.4 Without restricting the generality of the foregoing, it is agreed that the 
persons holding the following shall be excluded from the terms of this 
agreement: 

(a) Fire Chief 
(b) Deputy Fire Chief 
(c) Assistant Fire Chief 
(d) Manager Fire Administration 
(e) Confidential Administrative Assistant 

3.0 UNION SECURITY 

3.1 All employees covered by the Union Certification of Bargaining Authority 
shall pay a monthly fee to the Union, equal to the Union monthly dues.  It 
is further agreed that any employee hired by the City of Campbell River 
during the term of this agreement shall become a member of the Union 
immediately and shall maintain membership in good standing with the 
Union as a condition of employment consistent with the Labour Relations 
Code. 

3.2 Upon written authorization from the employee concerned, the Employer 
agrees to deduct from the pay of the employee any monthly dues or 
assessments levied in accordance with the Union by-laws. 

3.3 The City of Campbell River and the Union agree that there shall be no 
discrimination, interference, restriction or coercion exercised or practised 
with respect to any employee for reason of membership or activity in the 
Union. 

3.4 Union Meetings will be held at the Fire Hall at a time suitable to the Union 
and the Employer. 

3.5 There shall be no discrimination or coercion by the City of Campbell River 
or by the Union against any employee because of the employee's Union or 
non-union affiliations or because of their activity in Union affairs or any 
other classification contained in the Human Rights Code. 

3.6 The Union and the City of Campbell River recognizes the right of the 
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employees to work in an environment free from any form of harassment.  
The City of Campbell River, with co-operation from the Union, shall take 
actions as are necessary with respect to any person employed by the City 
of Campbell River engaging in harassment in the workplace. 

4.0 PROMOTIONAL POLICY 

4.1 Promotions will be made in accordance with the promotional policy 
statement, which is attached hereto and marked Appendix "C". 

5.0 MANAGEMENT’S RIGHTS 

5.1 Without restricting the rights of the employees under the terms of this 
Agreement, the Union recognizes the right of the City of Campbell River to 
manage the affairs and operations and direct the working forces, including 
the right to hire, suspend for just cause, discharge for just cause, promote, 
demote, discipline, layoff, and the right to determine job content, to 
evaluate jobs and assign work. 

The rights of the City of Campbell River referred to in this section are vested 
in the Council of the City of Campbell River or their duly appointed 
delegates. 

5.2 Contemplated major changes in working conditions affecting Fire 
Department personnel will be referred to the Union executive in writing and 
they shall be provided an opportunity to make representation to the City of 
Campbell River on such matters before any changes are put into effect. 

6.0 VACANCIES AND POSTING OF POSITIONS 

6.1 The department shall be split into two divisions: Fire Safety and Dispatch 
Divisions. Members that work as firefighters, suppression officers, 
firefighter/inspectors, firefighter/fire prevention officers, 
firefighter/mechanics or any other job that involves actively participating in 
fire suppression duties shall be considered to be in the Fire Safety Division. 
All members that work as fire dispatchers or any other job involving 
primarily alarm room duties shall be considered to be in the Dispatch 
Division. 

6.2 When a vacancy occurs in any class of employment or a new position is 
created within the Fire Department, notice thereof will be posted in the Fire 
Hall at least fourteen (14) calendar days prior to the position being 
externally posted. Through mutual agreement, postings can be placed 
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internally and externally at the same time and/or the fourteen (14) day 
posting may be reduced or waived. 

6.3 All employees that wish to electively transfer from one division to another 
will be required to apply and undergo testing in the same fashion as an 
outside applicant, with one exception; the behavioural testing will not be 
required of current employees.  

(a) Should the employee be the successful candidate for the job, they 
will be placed on the bottom of that division’s seniority list. They 
would carry with them their department seniority for the calculation 
of vacation and supplementary holidays. There would be no impact 
to their sick time credits. They would assume the wage 
commensurate with their new position as the junior employee. E.g. 
a 1st Class firefighter moving into dispatch would go from 100% to 
65%. 

6.4 Should an employee that has electively transferred from one division to the 
other, wish to electively transfer back, they will be deemed to be qualified, 
for a period of ten years from when they last worked in that division, and 
only need to express interest on the internal posting. There would be no 
external competition needed in this case. When they move back, they will 
be on the bottom of that division’s seniority list; however, they would carry 
with them their department seniority for the calculation of annual vacation 
and supplementary vacation. There would be no impact to their sick time 
credits. They would assume the wage commensurate with their new 
position but using previous division’s service as the basis for the wage 
calculation. E.g. a 6-year dispatcher moves to a firefighter, 3 years later 
they move back into dispatch, they would be on the bottom of the dispatch 
list but would be paid as a 6-year dispatcher and receive other benefits as 
a 9 year employee. 

6.5 For the purpose of allowing employees the opportunity of pre-qualifying for 
transfer between divisions, the Employer agrees to cover the registration 
cost of approved training to meet the minimum qualifications. All other costs 
outlined under Article 30.0 Training or otherwise shall be borne by the 
employee. 

6.6 The Employer shall provide the Union with a list of new employees 
specifying the position and wage classification level of the employee. 

7.0 PAY FOR ACTING IN SENIOR CAPACITY 

7.1 Any employee qualified according to the Department Promotional Policy 
(Appendix “C”) who is required to carry out the duties incident to a position 
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or rank senior to which they normally hold, shall be paid the rate for so 
acting for each hour worked in a senior capacity. 

8.0 DISMISSAL AND LAYOFFS 

8.1 Layoffs: In the event of a reduction of staff in the Fire Department, being 
necessary, departmental seniority shall govern. Any employee who is 
subject to layoff may bump a less senior employee from another division, 
provided they have met the requirements, as set out in Appendix ‘D’ under 
‘Before Moving’, within thirty (30) days of the layoff notice. Further, any 
employee that moves divisions will also need to meet the requirements in 
Appendix ‘D’ under ‘Within 6 Months’ within 6 months of transferring. If an 
employee is unable to meet the 6-month requirements they will be laid off. 
Where a regular employee of the Fire Department is laid off, they shall be 
given thirty (30) days’ notice, or in lieu of, one (1) month’s wages plus 
benefits. 

8.2 Dismissals:  The City of Campbell River reserves the right to suspend or 
discharge any employee for just cause, or misconduct prejudicial to the 
efficiency of the Fire Department without pay from the day of such 
suspension or dismissal. 

8.3 Any employee who has been wrongfully dismissed or suspended by the City 
of Campbell River and who is later reinstated, shall be compensated in full 
for all wages including benefits unless mutually agreed to or ruled otherwise 
by an Arbitrator. 

8.4 Upon notification in writing of suspension or dismissal, any employee 
desiring to appeal their suspension or dismissal shall be subject to the 
grievance procedure under Section 26 of the contract. Notice of such appeal 
must be within fourteen (14) calendar days of receipt of such notice of 
suspension. 

8.5 Seniority shall govern layoffs, and when the Fire Department is engaging 
additional employees, the rehiring shall be done in the inverse order to 
layoffs subject to the following conditions: 

(a) An employee shall retain recall rights from the date of layoff for a 
period of time equal to their length of continuous employment with 
the Fire Department immediately preceding such layoff. 

(b) All employees hired after January 1st, 1994 shall have recall rights 
for their length of continual service or five (5) years, whichever is 
the lesser. 
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(c) An employee on layoff under (a) or (b) above for twelve (12) or more 
months, shall produce a medical certificate certifying that the 
employee is physically and mentally fit to perform the duties required 
by the Employer. 

9.0 PROBATIONARY PERIOD 

9.1 New employees shall be considered to be on a probationary basis until the 
completion of one thousand and eighty (1080) hours of satisfactory service. 
If such employee continues in the same position, it will be on a regular 
basis. Seniority, holiday benefits and other requisites referable to the length 
of service, shall date back to the original date of employment. 

10.0 WORK COVERAGE 

10.1 Employees shall not be required to perform any work or duties that are not 
in any way connected with: 

(a) the prevention and suppression of fire; 
(b) emergency services dispatch, rescue and safety services;  
(c) routine housekeeping and maintenance of equipment and fire 

related duties; 
(d) Provincial Emergency Program; 
(e) the monitoring of sewage lift stations, the public works emergency 

telephone answering and paging service; 
(f) fire and security monitoring of City owned buildings and School 

District #72 buildings. 

10.2 Any employee covered by this Agreement who is required to be absent from 
duty to attend any Court process, either as a witness, defendant, or as a 
juror, provided such court action is not occasioned by the employee's 
private affairs, shall receive from the City of Campbell River in lieu thereof, 
pay at their regular rate, and any juror or witness pay received by the 
employee covering the days the employee is absent from duty, shall be 
remitted to the City of Campbell River, less expenses incurred. 

10.3 Should any employee, on regular days off or holidays, be required to attend 
any Court process either as a witness, defendant, or as a juror as a result 
of the employee's employment, the employee shall be reimbursed for such 
time spent in accordance with the provisions of this contract. 

10.4 There shall be no more monitoring equipment installed in the Fire Halls 
which is not connected with 10.1 of the Agreement unless mutually agreed 
to by both parties prior to installation of such equipment. 
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10.5 Shift employees will be given sixty (60) days’ notice in writing before shift 

changes take place, unless the shift change is the result of sickness or 

accident.   

10.6 It is agreed that the five (5) junior firefighters, of the shift working 

firefighters in the Fire Safety division, shall act as flex firefighters to cover 

for holiday relief, sickness, or to relieve personnel for training or other 

assignments. 

(a) The flex firefighters shall be paid overtime for regular shifts when 
scheduled hours exceed 2191.5 in a calendar year. In the situation 
that the employee has not worked 2191.5 hours at the end of the 
calendar year, the hours owed shall be worked as soon as practical 
in the next calendar year. 

(b) Seven (7) days’ notice of the shift changes will be given to 
employees. 

11.0 HOURS OF WORK 

11.1 The City of Campbell River shall, at all times during the terms of this 
Agreement or any extension thereof, abide by the terms of "Employment 
Standards Act" and the "Fire Department Act" of the Statutes of British 
Columbia, and amendments thereto. 

The hours of duty shall be an average of forty-two (42) hours per week in 
accordance with the provisions of the Two-Platoon system.  A work week 
shall consist of two (2) consecutive ten (10) hour day shifts, immediately 
followed by two (2) consecutive fourteen (14) hour night shifts and then 
four (4) consecutive days off. 

11.2 (a) Day shift employees will work a four (4) day week, forty (40) hour 
work week, Monday to Friday, between the hours of 8:00 a.m. and 
6:00 p.m. except for special functions (e.g. Fire Prevention Week), 
and if agreed to by the employee. 

(b) The position Firefighter/Mechanic will be primarily a shift position 
with temporary assignment to Dayshift hours to facilitate some work 
assignments. The definition of a callout (Articles 11.3(d) and (e) for 
the Firefighter/Mechanic position will be extended to include call back 
for emergency repair by the Duty Chief. 

11.3 Service Outside of Working Hours 

(a) Extra Hours - Where an employee agrees to work or is requested by 
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the City of Campbell River to work in excess of their scheduled work 
week, the employee shall be paid time and one-half or given time 
and one-half off for each hour worked.  Time off will be taken at the 
Chief's discretion. 

(b) Shift Extension – When an employee is required to work beyond their 
regular working hours, it shall be deemed overtime and shall be paid 
at time and one-half (1.5) for a minimum of one (1) hour. Time 
worked in excess of one (1) hour shall be paid at time and one-half 
(1.5) to the next nearest quarter (1/4) hour. 

(c) When the employee is required to work beyond the employee’s 
regular working hours as a result of a “Callout”, the employee shall 
be paid at the rate of double time of their regular rate of pay, with a 
minimum of one (1) hour. 

(d) Callout - An employee reporting for work on the call of the City of 
Campbell River at any time other than their regular working hours, 
shall be paid at the rate of double their regular rate of pay for the 
entire response to the call with a minimum of one (1) hour.  Time 
worked in excess of one (1) hour shall be paid at the rate of double 
their regular rate of pay to the next nearest quarter (1/4) hour. 

(e) A callout shall be defined as a response to the pager/telephone for 
medical or fire calls. 

(f) An employee shall be allowed to bank an unlimited amount of hours 
of overtime per year, which may be taken in conjunction with 
holidays. 

For permanent full-time employees, any banked time remaining at 
the end of a calendar year (maximum one hundred and ten (110) 
hours) may be carried over into the next year’s bank, however, total 
banked time may not exceed more than one hundred and ten (110) 
hours at any given time. 

For permanent relief employees, any banked time remaining at the 
end of a calendar year (maximum two hundred (200) hours) may be 
carried over into the next year’s bank, however, total banked time 
may not exceed more than two hundred (200) hours at any given 
time. 

All banked time must be taken as time off. 

(g) All personnel who are in the Suppression Promotional Pool shall be 
paid at an Officer’s rate of pay during Call Out when they assume 
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command of a responding apparatus for the entire duration of the 
Call Out. 

(h) All approved training that occurs outside an employee’s regular hours 
of work shall be paid or banked at straight time rates at the 
employee’s discretion. 

(i) All approved meetings shall be paid or banked at straight time rates 
at the employee’s discretion. 

(j) All approved public education events shall be paid or banked at 
straight time rates at the employee’s discretion. 

11.4 For the purposes of this agreement one (1) day is equivalent to twelve (12) 
hours for those employees working the four on four off shift rotation.  One 
(1) day is equivalent to ten (10) hours for those employees who work day 
shift. 

12.0 GENERAL 

12.1 (a) Permanent relief employee’s annual vacation, statutory holidays, 
supplementary vacation and sick time are credited on a pro-rated 
basis, based on 80% of a full time employee.  At the end of the year, 
hours will be calculated and time owed to the employee or Employer 
will be adjusted.  In the event that time is owed to the employee, 
the employee will have the option of taking a payout in the amount 
of the time owed or will take the time off at the first available 
opportunity in the New Year. 

(b) Seniority for permanent relief employees will be based on the date 
of commencement of employment. 

(c) When eligible, permanent relief employees will receive the welfare 
benefits of Medical Services Plan, Extended Health, Dental, Group 
Insurance and Municipal Pension Plan. 

(d) The number of permanent relief employees will be limited to three 
(3).  Should an employee be on long term sick, in receipt of wage-
loss benefits through WorkSafeBC, or for any other mutually agreed 
to circumstance the Employer can replace this employee by hiring an 
additional employee on a term basis. 

12.2 Bereavement Leave - All employees coming within the scope of this 
agreement shall be entitled to a maximum of four (4) days compassionate 
leave in case of bereavement in the immediate family. The family is to be 



Agreement between City of Campbell River and the 
International Association of Fire Fighters Local 1668 

 

  Page 10 of 35 

defined as: the wife, the husband (includes common-law spouse), children, 
the father, the mother, the father-in-law, the mother-in-law, the sister, the 
sister-in-law, the brother, the brother-in-law, grandparents and 
grandchildren. 

12.3 One-day leave of absence with pay shall be granted when an employee's 
spouse/common-law spouse is giving birth to a baby.  Such day must be 
taken within the one week of the birth. 

12.4 In the event of an employee's death, while in the service of the City of 
Campbell River, credits outstanding to their account shall be paid into their 
estate. 

12.5 This Agreement and any riders therein shall be binding upon the parties 
hereto, their respective successors and assigns. 

12.6 Where an employee is given time off for personal reasons and does not find 
their own replacement, the deduction shall be at the employee’s hourly rate 
(as per Article 11.4 and Appendix ‘B’) for each hour absent. 

12.7 General Clause - The parties to this contract mutually agree that matters of 
precedent and procedure and interpretation of this Agreement established 
in the past between the parties shall continue in full force and effect 
although not specifically referred to herein. 

12.8 Upon written request, the Employer may grant a leave of absence not 
exceeding one year.  This leave would be without pay and without loss of 
seniority for any employee requesting such leave in writing for good and 
sufficient cause.  During such period of leave, the employee shall not be 
eligible for any benefits. If the employee wishes, they will be responsible to 
pay all benefit premiums for the duration of such leave. Should the 
employee elect to return to work before the specified end date of the leave, 
thirty-five (35) calendar days written notice must be provided. 

12.9 When an employee(s) of the City of Campbell River transfers between 
C.U.P.E. Local 401, I.A.F.F. Local 1668 or excluded Management Positions 
they will retain their initial start date with the Employer for the purposes of 
calculating holiday entitlement and accrued sick time will transfer to the 
new position. 

Article 12.9 only applies provided there is no interruption or break in 
employment with the City of Campbell River. 
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13.0 ANNUAL VACATIONS 

13.1 The calendar year for vacations shall be construed to run from January 1st 
to December 31st annually. 

13.2 All employees coming within the scope of this Agreement during their first 
year of service with the City of Campbell River shall receive nine (9) days 
of vacation with pay, prorated to their start date. 

13.3 All employees in the year they complete four (4) years’ continuous service 
shall receive thirteen (13) days of vacation with pay.  

13.4 All employees in the year they complete nine (9) years’ continuous service 
shall receive seventeen (17) days of vacation with pay. 

13.5 All employees in the year they complete fifteen (15) years of continuous 
service shall receive twenty-one (21) days of vacation with pay. 

13.6 All employees in the year they complete twenty (20) years of continuous 
service shall receive twenty-five (25) days of vacation with pay. 

13.7 All employees in the year they complete twenty-five (25) years of service 
shall receive twenty-nine (29) days of vacation with pay. 

13.8 In an employee’s final year of service with the City of Campbell River, they 
will need to complete the required years of service (4, 9, 15, 20, or 25) in 
order to be entitled to the next increment. All entitlement will be prorated. 

14.0 SUPPLEMENTARY VACATIONS 

14.1 In addition to the annual vacation, each employee shall be granted four (4) 
days of supplementary vacation with pay in the year they complete five (5) 
consecutive years of service. 

14.2 In the year an employee completes each subsequent five (5) consecutive 
year period (i.e. 10, 15, 20, 25, 30, 35 years) each employee shall be 
granted eight (8) days of supplementary vacation with pay. 

14.3 All supplementary vacation is to be taken at a time mutually agreed upon 
between the employee and the Employer. 

14.4 Supplementary vacation must be taken within five (5) years of the date 
granted. If employees cannot, for circumstances beyond their control, take 
their supplementary vacation within the five-year period consideration may 
be made to exchange outstanding supplementary vacation for equivalent 
annual vacation taken in the current year. 
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14.5 In an employee’s final year of service with the City of Campbell River, they 
will need to complete the required years of service (5, 10, 15, etc.) in order 
to earn their next 5 year supplementary vacation entitlement. 

15.0 STATUTORY HOLIDAYS 

15.1 The following shall be classified as Statutory Holidays: 

(a) New Year's Day 
(b) Family Day 
(c) Good Friday 
(d) Easter Sunday 
(e) Victoria Day 
(f) Canada Day 
(g) BC Day 
(h) Labour Day 
(i) Thanksgiving Day 
(j) Remembrance Day 
(k) Christmas Day 
(l) Boxing Day 
(m) Any day declared by the City of Campbell River, Government of 

Canada or the Government of British Columbia as a holiday. 

15.2 Any employee whose regular shift falls on a Statutory Holiday will work the 
holiday and be compensated by one of the following methods: 

(a) All shift-working employees shall receive twelve (12) days off in lieu 
of Statutory Holidays. 

(b) All normal day shift workers will take the Statutory Holiday on the 
designated day for the holiday, providing such employee is not taking 
the place of a shift worker.  When a Statutory Holiday falls on a 
regular scheduled day of rest, the normal day shift working 
employees shall be entitled to an alternate day off.  The alternate 
day off is to be taken at a time mutually agreed upon between the 
employee and the Fire Chief. 

(c) A day shift worker covering a shift worker's tour for vacations, etc. 
will be granted twelve (12) hours off for each Statutory Holiday while 
on shift schedule. 

(d) An employee working on Christmas Day, Easter Sunday or Labour 
Day shall be paid at 1 ½ times their normal rate of pay.  The 1 ½ 
times rate of pay for the statutory holiday will be for the twenty-four 
(24) hour period.  
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16.0 VACATION INTERPRETATION 

16.1 For the purpose of this Agreement, vacations shall be deemed to mean 
Annual Vacations as set out in Article 13.0 hereof, Supplementary Vacation 
as set out in Article 14.0 hereof, and Statutory Holidays as set out in Article 
15.0 hereof. 

All annual vacation and statutory holidays shall start on the first scheduled 
day back to work.  The employee may retain nine (9) days of vacation which 
may be taken individually at the discretion of the employee, with due 
consideration to shift manning and work load. 

All vacation entitlement will be taken at the discretion of and with the 
expressed written approval of the Employer.  Such approval shall not be 
unreasonably withheld. 

16.2 All annual vacations and days in lieu of statutory holidays must be 
completed on or before December 31st of each calendar year.  In the event 
that an employee cannot take their scheduled annual vacation or statutory 
holidays before December 31st of that year, they will have the option of pay 
out or scheduling their annual vacations and days in lieu of statutory 
holidays for the first available time in the New Year. The payout shall be at 
the employee’s hourly rate (as per Article 11.4 and Appendix ‘B’). 
 

16.3 Provided that: 

(a) "Calendar Year" for the purpose of this Agreement shall mean the 
twelve (12) month period from January 1st to December 31st 
inclusive. 

(b) In all cases of termination of service, adjustment will be made for 
any vacation due. 

(c) When an employee does not work a full year, all vacations will be 
prorated for that year.  

17.0 CLOTHING SUPPLY 

17.1 Clothing issue to be as follows: 

(a) 1 Service Cap  
(b) 1 Cap Badge 
(c) 1 Job Shirt 
(d) 4 pair - Fire Safety – pants (medium weight) 

            Dispatch – pants/shorts 
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(e) 2 Ties 
(f) 2 Pair footwear shoes/boots 
(g) 1 Dress Tunic includes one pair pants and one long sleeved shirt 
(h) Fire Safety: 4 Blue Union T-shirts 
(i) Dispatch: 3 Blue Union T-shirts 
(j) 1 vest 
(k) 5 Shirts (employee's choice) 
(l) 1 Patrol Jacket 

 
In addition, Dispatch Staff will receive 1 casual set of clothing. 

17.2 Shift Officers will have the responsibility of issuing and condemning 
clothing. The Chief will have the final say as to the condemned clothing 
acceptance in the event of a dispute. Final say shall be binding upon both 
parties. 

17.3 One (1) service bar shall be issued to each employee upon completion of 
each five (5) full years’ service from the date of enlistment. Rank insignia 
including bugles must be worn on shift and cost of same paid for by the 
City of Campbell River. 

17.4 All such equipment to be purchased by the City of Campbell River. All such 
issue to be maintained and kept in a clean manner by the employee. 

17.5 All new employees shall be given all items of clothing as outlined in Article 
17.1 upon completion of the probationary period. 

17.6 All clothing that is soiled or ruined because of work related activities shall 
be cleaned or replaced at the Employer's expense. 

17.7 A cleaning allowance of twenty-five dollars ($25.00) per month shall be paid 
to each member of the Fire Department covered by this Agreement. 

18.0 MEAL ALLOWANCE 

18.1 In the event that an employee is required to work for at least a one hour 
period beyond their scheduled work shift or, is called out and required to 
work for at least one hour during a defined meal period, the Employer shall 
provide the employee with fifteen dollars ($15.00) on their paycheck.  

Defined meal periods shall mean: 
Breakfast   - 06:00 hours to 09:00 hours 
Lunch  - 11:00 hours to 13:00 hours 
Dinner  - 17:00 hours to 19:00 hours 
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19.0 FIRE FIGHTING EQUIPMENT 

19.1 The City of Campbell River shall provide every employee, covered by this 
Agreement all protective equipment as required by WorkSafeBC and all 
equipment as may be recommended in consultation with the Health and 
Safety Committee and approved by the City of Campbell River. 

19.2 All equipment shall be returned to the City of Campbell River when the 
employee ceases to perform such duties. 

19.3 All equipment repairs are to be borne by the City of Campbell River. 

20.0 HEALTH CARE COVERAGE 

20.1 Provincial Medical – All employees covered by the Agreement shall be 
enrolled in the Medical Services Plan of British Columbia. The City of 
Campbell River will pay one hundred percent (100%) of the monthly 
premium to the said Plan or similar company and coverage. 

Medical Services Plan coverage commences thirty (30) days after date of 
hire. 

20.2 Extended Health - All employees covered by this Agreement shall be 
enrolled in an extended health plan and the City of Campbell River will pay 
one hundred percent (100%) of the monthly premium cost. 

After a deductible of twenty-five dollars ($25.00) per year per family or 
single person, the Plan pays eighty percent (80%) of eligible expenses until 
$1,000 in benefits has been paid in a calendar year, and one hundred 
percent (100%) of eligible expenses for the remainder of the calendar year.  
A lifetime maximum reimbursement of one million dollars ($1,000,000) per 
eligible person applies. 

In addition to the standard extended health benefits, the City carries a 
hearing aid option for adults and children to a maximum of five hundred 
dollars ($500.00) in a five (5) year period, as well as a vision care 
reimbursement of up to five hundred dollars ($500.00) in a two (2) year 
period and one (1) routine eye exam in a two (2) year period. 

Coverage includes a combined paramedical expense maximum of one 
thousand five hundred dollars ($1,500) per calendar year and includes 
chiropractors, podiatrists, naturopaths, psychologists, social 
workers/registered clinical counsellors, physiotherapists, speech therapists, 
acupuncturists and massage therapists. 
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Extended health coverage commences thirty (30) days after date of hire.  
Employees must regularly work a minimum of twenty (20) hours per week 
to be eligible for coverage. 

20.3 Dental Plan - All employees covered by this Agreement shall be enrolled in 
a Group Dental Plan including Preventive and Restorative Benefits and 
Orthodontics, and the City of Campbell River will pay seventy-five percent 
(75%) of the monthly premium cost and the employees will pay twenty-five 
percent (25%) of the monthly premium cost. 

Dental coverage will be one hundred percent (100%) Preventive, eighty 
percent (80%) Restorative with a two thousand dollar ($2,000.00) limit on 
Preventive and Restorative per person per calendar year, and seventy-five 
percent (75%) Orthodontics with a five thousand dollars ($5,000.00) 
lifetime limit per person. 

Dental coverage commences one hundred and twenty (120) days after date 
of hire.  Employees must regularly work a minimum of thirty (30) hours per 
week to be eligible for coverage. 

20.4 Provincial medical coverage is subject to the terms of the BC Medical 
Services Plan. 

Details of said plans are available on the City of Campbell River staff intranet 
or through the Human Resources Department. 

20.5 Weekly Indemnity - If, in the future a weekly Indemnity Policy is taken out 
for the paid staff by the City of Campbell River, any monies received from 
this policy will be submitted, upon receipt, to the City of Campbell River. 

21.0 GROUP INSURANCE 

21.1 The City of Campbell River shall cover all eligible employees with a Group 
Life Insurance Plan, which shall be in the amount of three (3) times, the 
employee's annual salary, which shall include an accidental death and 
dismemberment clause, and shall provide twenty-four (24) hour coverage. 

Coverage shall commence on date of hire.  Employees must regularly work 
a minimum of thirty (30) hours per week to be eligible for coverage. 

Coverage is subject to the terms of the Employer’s benefit plan policy.   Plan 
details are available on the City of Campbell River staff intranet or through 
the Human Resources Department. 
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22.0 SICK LEAVE 

22.1 One and one half (1 ½) days per month shall be credited biweekly. 

22.2 Sick leave may be accumulated to a maximum of one hundred and fifty 
(150) days. 

22.3 A deduction shall be made from accumulated sick leave credit for all hours 
absent with pay due to illness except those resulting from an accident on 
the job for which the employee is covered by WorkSafeBC. 

22.4 (a) Sick leave credits at a given date shall be the accumulated credit at 
the last monthly date less any sick leave with pay taken subsequently 
to that date. 

(b) Upon commencement of employment, an employee shall be granted 
four (4) days as sick leave.  This sick leave credit is to last through 
the employee's probationary period.  Any unused sick leave granted 
under this Section shall be forfeited at the expiration of the 
probationary period and any sick leave used shall be deducted from 
the sick leave accrued under Section 22.1. 

22.5 Full sick leave credit will be given for absence in the following 
circumstances: 

(a) Accident on the job (WorkSafeBC claim); 
(b) Leave due to illness, with pay. 

22.6 No credit will be given in the following circumstances: 

(a) Leave with or without pay for reason other than illness; 
(b) Suspension without pay; 
(c) After an employee has taken twenty (20) continuous working shifts 

of sick leave. 

22.7 Any employee requesting sick leave with pay may be required to produce a 
certificate from a duly qualified medical practitioner licensed to practice in 
the Province of British Columbia at the Employer’s expense. 

(a) Certifying that such employee is unable to carry out their duties due 
to illness after three (3) consecutive working shifts. 

(b) In the case of long term or prolonged illness, the employee shall, at 
the request of the Employer, submit a physician's report on the 
expected date of the employee's return to duty. 
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(c) Any employee covered by this agreement who is absent from work 
due to being disabled or other illness, may be required to submit a 
certificate from a qualified medical practitioner certifying that such 
employee is fit to return to work and resume their normal duties.  
Any costs associated with the certificate will be borne by the 
Employer. 

22.8 Where an employee is unable to perform the full duties of their position due 
to illness or injury, they may be required by the Employer to perform other 
fire protection and prevention related duties provided they are medically fit 
and competent to do so, and; 

(a) does not include communicable diseases. 

(b) employees will not be asked to perform any duties that could cause 
further damage to the injury or illness. 

(c) employees to obtain a Doctor's note verifying that they are capable 
of working in a light duty position and further specifying or limiting 
the kind of light duty they are capable of performing.  The Employer 
will cover all costs related to obtaining the doctors note. 

22.9 Sick Bank – A Sick Bank is to be set up under the administration of the 
International Association of Fire Fighters, Local 1668. The bank will have a 
maximum of three hundred (300) days. 

Replenishment of the union sick bank shall occur when the number of hours 
used from the union sick bank matches the number of union employees 
times twelve hours.  At this time, each employee shall contribute twelve 
(12) hours of their accumulated sick leave credit to bring the union sick 
bank back up to three hundred (300) days. 

22.10 (a) On termination or normal retirement after five (5) years of service, 
an employee shall be paid one-third (1/3) of their accumulated sick 
leave or one (1) month’s pay, whichever is greater, up to a maximum 
of fifty (50) days, which will be taken as a cash payout. 

(b) All employees hired after January 1st, 1994, on termination or 
normal retirement after five (5) years’ of service, shall be paid one-
sixth (1/6) of their accumulated sick leave or one (1) month’s pay, 
whichever is greater up to a maximum of twenty-five (25) days which 
will be taken as a cash payout.  

22.11 Family Responsibility Leave - Twenty eight (28) hours of Family 
Responsibility leave will be granted to employees.  Such leave will be 
removed from sick time credits. 
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23.0 WORKERS’ COMPENSATION 

23.1 Where an employee suffers from a disease or illness or incurs personal 
injury (which disease, illness or injury is hereinafter called the “disability”) 
and they are entitled to compensation under WorkSafeBC, they shall not be 
entitled to use their sick leave credits for time lost by reason of any such 
disability. 

23.2 All compensation for loss of wages under the WorkSafeBC shall be paid 
directly to the Employer. 

23.3 At every scheduled bi-weekly pay period the employee shall receive their 
“normal net take-home pay”.  “Normal net take-home pay” shall be the 
regular gross pay less required statutory and other deductions. 

23.4 Full contributions will be maintained for pension purposes.   

23.5 Other statutory deductions (CPP, EI, Income Tax and Municipal Pension 
Plan) will be based only on the Employer paid “top up”.  When actual 
deductions for CPP and EI meet statutory limits, “normal net take home 
pay” will be increased accordingly. 

23.6 All benefits currently held by the employee upon commencement of 
WorkSsafeBC claim shall be continued while the employee is receiving 
WorkSafeBC benefits.  The employee shall continue to pay their portion of 
the dental premium and related pension contributions. 

23.7 Any permanent or partial disability lump sum, non-wage loss payment from 
any claim(s) of which the employee is in receipt will not be subject to this 
Article. 

24.0 PENSION 

24.1 Employees shall start contributing to the Municipal Pension Plan; Group 5, 
on the first day of the month after commencement of employment. 

24.2 All employees eligible for enrolment in Group 5 shall receive a Supplemental 
Pension Allowance of 0.56% of pensionable earnings to be paid directly to 
the employee. The payment will be made once per year following the end 
of the calendar year and will generally be made in February. 

24.3 Each employee of the Fire Department shall, upon reaching the maximum 
age of sixty (60) years, retire from the Fire Department, effective the end 
of the calendar month in which they have reached their sixtieth (60th) 
birthday, as per Municipal Pension Plan. 
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25.0 PREGNANCY AND PARENTAL LEAVE 

25.1 The Employment Standards Act shall apply to the Agreement for pregnancy 
leave and parental leave, with a minimum of four (4) weeks written notice, 
except as amended below. 

(a) Pregnancy leave or parental leave shall be granted for up to an 
additional six (6) months where a doctor's certificate is provided 
stating that a longer period of leave is required for health reasons. 

(b) The Employer shall continue to make the monthly premium payment 
for a maximum period of twelve (12) months to the Medical Services 
Plan, Extended Health Plan, Group Life Plan and the Dental Plan 
where the employee elects to pay their share of the premium. 

(c) The employee who is granted additional leave under Article 25.1(a) 
may continue to pay all benefit premiums for the duration of such 
leave. 

26.0 GRIEVANCE PROCEDURE 

26.1 In the interest of maintaining a full staff at the Fire Hall at all times, the Fire 
Chief will be advised of the names of members of the Union's Executive, 
and with the consent of the Fire Chief, these members may be relieved from 
duty to adjust grievances. 

26.2 Any dispute with respect to matters not covered by the terms of this 
Agreement shall be subject to collective bargaining between the Union and 
the Negotiating Committee of the City of Campbell River. 

26.3 Any dispute arising out of the matters covered by this Agreement shall be 
taken up with the Fire Chief or their designate, and a letter stating the 
nature of the dispute shall be submitted to the Fire Chief within thirty (30) 
calendar days of the alleged event causing the grievance. 

26.4 A stage 1 meeting, between the Union and the Fire Chief or their designate, 
will be scheduled to occur within seven (7) calendar days of receipt of the 
grievance letter. The Fire Chief will have seven (7) calendar days, from the 
stage 1 meeting, to provide a written response to the grievance. If no 
settlement is reached with the Fire Chief the matter may continue to stage 
2. 

26.5 If stage 2 is required, the matter shall be referred in writing to the City 
Manager or their designate within fourteen (14) calendar days of receipt of 
the Fire Chief’s response. A stage 2 meeting shall be scheduled to occur 
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within fourteen (14) calendar days from receipt of the letter by the City 
Manager. The City Manager will have seven (7) calendar days, from the 
stage 2 meeting, to provide a written response to the grievance. If no 
settlement is reached with the City Manager the matter may continue to 
stage 3. 

26.6 If stage 3 is required, either party shall write to the Labour Relations Board 
requesting arbitration. If either party fails to make formal application to the 
Labour Relations Board within ninety (90) calendar days of the City 
Manager’s stage 2 response, the grievance will be deemed to be irrevocably 
resolved. 

26.7 Where a matter has been referred to arbitration, the parties shall agree to 
have the matter heard by a single Arbitrator mutually agreed upon by both 
parties. The jurisdiction of the single Arbitrator shall be the same as that of 
a board. 

If the two parties cannot agree on the appointment of an Arbitrator, either 
party can make application to the Minister of Labour who shall appoint an 
Arbitrator. 

The expenses and compensation of the Arbitration shall be borne equally 
by the respective parties. 

26.8 The decision of the arbitrator will be final and binding on all persons bound 
by this Agreement; notwithstanding the fact that for any reason whatsoever 
one or the other of the parties shall not have appeared before the Arbitrator. 

27.0 WAGE SCALES 

27.1 The Employer and the Union agree that the new Collective Agreement shall 
reflect wage adjustments as follows: 

(a) The IAFF local 1668 and City of Campbell River agree to wage parity 
with Vancouver Local 18; 

(b) The wage increments are as follows; January 1, 2016 (2.5%), 
January 1, 2017 (2.5%), January 1, 2018 (2.5%), January 1, 2019 
(2.5%); 

(c) Said increase to be based on the 100% fire fighter rate of pay, with 
all other ranks adjusted by application of the existing rank index 
structure as set out in Appendix ‘B’. 

27.2 The pay formula for biweekly pay period will be Monthly rate x 12 months 
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divided by 26.089. 

27.3 Appendix ‘B’ attached hereto shall form and become part of this Agreement. 

28.0 ABSENCE FROM DUTY OF UNION OFFICIALS 

28.1 In the interest of maintaining a full staff at the Fire hall at all times, the Fire 
Chief will be advised of the names of members of the Union's Executive, 
and with the consent of the Fire Chief, these members may be relieved from 
duty for the purpose of Collective Bargaining with the City of Campbell 
River. 

29.0 CONDITION OF EMPLOYMENT 

29.1 Medical Examinations – Upon notification in writing from the Fire Chief, it 
shall be a condition of employment that all employees covered by this 
Contract shall undergo a medical examination, the cost of which shall be 
borne by the City of Campbell River. The examining medical officer shall 
submit a report to the City of Campbell River indicating that the employee 
is in good general health and is able to carry out the duties incumbent upon 
them as an employee of the Fire Department. 

29.2 Cost, if any, for inoculations and vaccinations that are prescribed by the 
local Medical Health Office, are to be borne by the City of Campbell River. 

30.0 TRAINING AND DEPARTMENTAL BUSINESS 

30.1 All approved training shall be in service and the employee shall be entitled 
to time off or pay, at straight time rate as per 11.3 (h), for time spent if the 
employee is on days off. The time off or pay will be at the discretion of the 
employee.  

30.2 When any member of the Fire Department covered by this agreement is 
required to be away from the City for training or departmental business 
purposes, they shall be allowed expenses by the City of Campbell River in 
accordance with the City of Campbell River Administrative Travel Policy. 

Travel expense claims, including meals, will not be honored when another 
agency is providing such expenses. 

30.3 Traveling time for courses shall be paid by the City of Campbell River. 

30.4 Any compensation paid for by the training body shall be reimbursed to the 
City of Campbell River immediately upon receiving such monies. 
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30.5 The City of Campbell River will pay fifty percent (50%) of the cost of an 
approved correspondence or self study course, on enrolment in the course 
and the balance on successful completion of the course. 

30.6 The City of Campbell River agrees to pay the Union two thousand dollars 
($2,000.00) per year for physical fitness training and in turn, the Union 
agrees to provide the City with a statement as to how and where the money 
was spent by January 31st of the following year. 

31.0 SENIORITY LIST 

31.1 Appendix "A" attached hereto shall form and become part of this Agreement 
and shall show the seniority of the members covered by this Agreement. 

32.0 TECHNOLOGICAL CHANGE 

32.1 At least ninety (90) days prior to the introduction or implementation of 
substantial technological change affecting employees, the Employer shall, 
by written notice, furnish the Union with full information of the planned 
change or changes.  This notice shall contain relevant information 
respecting: 

(a) The nature and degree of change. 

(b) The date or dates on which the Employer plans to effect the change. 

(c) The location or locations involved. 

Within fifteen (15) days after the notice has been given, the Employer shall 
make disclosure to the Union of the effects of the change or changes on 
any employee(s).  Following the disclosure, both parties will meet for the 
purpose of resolving any issue that may concern the employment status of 
any employee(s). If agreement has not been reached within fifteen (15) 
days after the disclosure by the Employer of the effect of the change or 
changes on any employee, either party may submit any outstanding issue 
to arbitration.  The arbitrator shall have full remedial powers to deal with 
any unresolved issues. The intent of this clause is to provide protective 
measures against the adverse effects resulting from technological change. 

33.0 LETTERS OF UNDERSTANDING 

The following Letters of Understanding shall be attached and form part of this 
Agreement: 
 









Page 27 of 35





Agreement between City of Campbell River and the 
International Association of Fire Fighters Local 1668 

 

  Page 29 of 35 

APPENDIX ‘A’ - SENIORITY LIST 

# Last Name 
First 

Name  
Badge 

# 
Start 
Date 

Virtual 
Date 

Div. 
# 

Division 
Date 

Pool # 

1 Dawson Ken 29 01-Jun-89   F-1 01-Jun-89 Capt. 

2 Wharton Reid 34 10-Jul-89   F-2 10-Jul-89 Capt. 

3 Vaton John 41 02-Dec-92   F-3 02-Dec-92 Capt. 

4 Baker John 42 23-May-93   F-4 23-May-93 Capt. 

5 McKenzie Mark 44 18-Aug-94   F-5 18-Aug-94 Capt. 

6 Stuart Donna 49 08-Aug-95 03-Mar-98 D-1 08-Aug-95   

7 Lagos Dave 50 04-Sep-95   F-6 04-Sep-95 SO-1 

8 Holbrook Bruce 51 02-Oct-95   F-7 02-Oct-95 SO-2 

9 Tripple Susan 53 10-Oct-95   D-2 10-Oct-95   

10 Kratzmann Scott 54 01-Apr-96   F-8 01-Apr-96 SO-3 

11 Anderson Carol 55 03-May-97 19-May-97 D-3 03-May-97   

12 Hildebrand Seth 57 07-Aug-97 19-Dec-97 F-9 07-Aug-97 SO-4 

13 Dumont Stewart 59 06-Oct-98   F-10 06-Oct-98  SO-5  

14 Eppler Andy 60 04-Dec-98 04-Jan-99 F-11 04-Dec-98 SO-6 

15 Dumont Michael 62 07-Sep-99   F-12 07-Sep-99   

16 Eppler Paula 63 13-Mar-00 19-Feb-01 D-4 13-Mar-00   

17 Idiens Craig 67 26-Feb-01   F-13 26-Feb-01 SO-7  

18 Hofmann Jamie 69 01-Nov-02 17-Jun-03 D-5 01-Nov-02   

19 Saxby Tyler 70 17-Jul-03   F-14 17-Jul-03   

20 Pendergast Lee 71 18-Jul-03   F-15 18-Jul-03   

21 Stewart  Andy 72 22-Jul-03   F-16 22-Jul-03  
22 Hall Shawn 73 30-Sep-03 24-Aug-04 F-17 30-Sep-03   

23 Willis Jamie 74 07-Oct-03 14-Mar-04 F-18 07-Oct-03   

24 Rogers Debra 75 04-Feb-09   F-19 04-Feb-09   

25 Schulte Chris 78 21-Jul-10   F-20 21-Jul-10   

26 Kobus  Scott 79 10-Jan-11   D-6 10-Jan-11   

27 Van Den Dries Cris 80 17-Jan-11   F-21 17-Jan-11   

28 Waffle Rhiannon 81 06-May-11   D-7 06-May-11   

29 Schiefele Patrick 82 13-May-13   F-22 13-May-13   

30 Fyfe Jeremy 84 28-May-17  F-23 28-May-17  

31 Bruce Tyler 85 30-May-17  F-24 30-May-17  

32 Logan Bonnie 86 31-May-17  D-8 31-May-17  

33 MacNeil Jared 87 31-May-17  D-9 31-May-17  

34 Myles Mark 88 07-May-18  D-10 07-May-18  

35 Michaluk Andrew 89 20-Aug-18  F-25 20-Aug-18  
         
 F - Fire Safety Division       
 D - Dispatch Division       
 SO - Suppression Officer Pool      
 P - Prevention Pool       
 M - Mechanic Pool       
 Virtual dates apply to employees with extended part-time service or other absences 

 The absence of numbers following the pool letters indicates a confirmed position. 
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APPENDIX ‘B’ – IAFF LOCAL 1668 RATES OF PAY 

Firefighter   January 1, 2016 2.50%     January 1, 2017 2.50%   

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

1 - 6 70%  5,356 2,463.57 29.328    5,489 2,524.74 30.056   

7 - 12 75%  5,738 2,639.27 31.420    5,882 2,705.51 32.208   

13 - 24 80%  6,121 2,815.44 33.517    6,274 2,885.81 34.355   

25 - 36 90%  6,886 3,167.31 37.706    7,058 3,246.43 38.648   

37 - 120 100%  7,651 3,519.18 41.895 10.754  7,842 3,607.04 42.940 11.018 

121 + 103%  7,881 3,624.98 43.154 9.495  8,077 3,715.13 44.227 9.731 

Lieutenant 112%  8,827 4,060.10 48.334 4.315  9,046 4,160.83 49.533 4.425 

Captain 122%  9,615 4,422.55 52.649    9,854 4,532.48 53.958               
Inspector / 

Firefighter 
  January 1, 2016 2.50%     January 1, 2017 2.50%   

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

1 - 12 106%  8,110 3,730.31 46.628 6.021  8,313 3,823.68 47.796 6.162 

13 - 24 109%  8,340 3,836.10 47.951 4.698  8,548 3,931.77 49.147 4.811 

25 + 112%  8,569 3,941.43 49.267 3.382  8,783 4,039.86 50.498 3.460 

Lieutenant 112%  8,827 4,060.10 50.751 1.898  9,046 4,160.83 52.010 1.948 

            
Mechanic / 
Firefighter 

  January 1, 2016 2.50%     January 1, 2017 2.50%   

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

Mech / FF 112%   8,569 3,941.43 49.267 3.382   8,783 4,039.86 50.498 3.460 

            

Dispatcher   January 1, 2016 2.50%     January 1, 2017 2.50%   

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

1 - 6 65%  4,973 2,287.40 27.231    5,097 2,344.44 27.910   

7 - 12 70%  5,356 2,463.57 29.328    5,489 2,524.74 30.056   

13 - 24 75%  5,738 2,639.27 31.420    5,882 2,705.51 32.208   

25 - 48 80%  6,121 2,815.44 33.517    6,274 2,885.81 34.355   

49 - 120 85%  6,503 2,991.15 35.608    6,666 3,066.12 36.501   

121 + 87%  6,656 3,061.52 36.446 0.840  6,823 3,138.33 37.361 0.856 

QA 97%   7,421 3,413.39 40.635     7,607 3,498.95 41.654   

Wage increases to be applied to the 100% firefighter monthly rate and rounded to the whole dollar. 

All monthly rates, except officers, are calculated from the 100% firefighter rate.   e.g. 7,651 X 70% = 5,356 

Monthly officer rates are calculated from the 103% firefighter rate.   e.g. 7,881 X 122% = 9,615  

Biweekly rates = monthly rate X 12 / 26.089, rounded to two decimal places.   

Shift worker hourly rates = monthly rate X 12 / 2191.5, rounded to three decimal places.  

Day worker hourly rates = monthly rate X 12 / 2087.14, rounded to three decimal places.  

Acting rates = hourly increases to 'act' as a supervisor       
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Firefighter   January 1, 2018 2.50%     January 1, 2019 2.50%   

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

1 - 6 70%  5,627 2,588.22 30.812    5,767 2,652.61 31.578   

7 - 12 75%  6,029 2,773.12 33.013    6,179 2,842.12 33.834   

13 - 24 80%  6,430 2,957.57 35.209    6,591 3,031.62 36.090   

25 - 36 90%  7,234 3,327.38 39.611    7,415 3,410.63 40.602   

37 - 120 100%  8,038 3,697.19 44.014 11.291  8,239 3,789.64 45.114 11.576 

121 + 103%  8,279 3,808.04 45.333 9.972  8,486 3,903.25 46.467 10.223 

Lieutenant 112%  9,272 4,264.79 50.771 4.534  9,504 4,371.50 52.041 4.649 

Captain 122%  10,100 4,645.64 55.305    10,353 4,762.01 56.690   

 Duty Officer  132%             11,202 5,152.52 61.339   
            

Inspector / 

Firefighter 
  January 1, 2018 2.50%     January 1, 2019 2.50%   

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

1 - 12 106%  8,520 3,918.89 48.986 6.319  8,733 4,016.87 50.210 6.480 

13 - 24 109%  8,761 4,029.74 50.371 4.934  8,981 4,130.94 51.636 5.054 

25 + 112%  9,003 4,141.06 51.763 3.542  9,228 4,244.55 53.056 3.634 

Lieutenant 112%  9,272 4,264.79 53.309 1.996  9,504 4,371.50 54.643 2.047 
            

Mechanic / 

Firefighter 
  January 1, 2018 2.50%     January 1, 2019 2.50%   

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

Mech / FF 112%   9,003 4,141.06 51.763 3.542   9,228 4,244.55 53.056 3.634 
            

Dispatcher   January 1, 2018 2.50%     January 1, 2019 2.50%   

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

1 - 6 65%  5,225 2,403.31 28.611    5,355 2,463.11 29.322   

7 - 12 70%  5,627 2,588.22 30.812    5,767 2,652.61 31.578   

13 - 24 75%  6,029 2,773.12 33.013    6,179 2,842.12 33.834   

25 - 48 80%  6,430 2,957.57 35.209    6,591 3,031.62 36.090   

49 - 120 85%  6,832 3,142.47 37.410    7,003 3,221.13 38.346   

121 + 87%  6,993 3,216.53 38.292 0.880  7,168 3,297.02 39.250 0.902 

Charge 89%  7,154 3,290.58 39.173    7,333 3,372.92 40.153   

CAD / QA 92%  7,395 3,401.43 40.493    7,580 3,486.53 41.506   

Chrg+CAD/QA 94%   7,556 3,475.49 41.374     7,745 3,562.42 42.409   

QA 97%  7,797 3,586.34 42.694       

Wage increases to be applied to the 100% firefighter monthly rate and rounded to the whole dollar. 

All monthly rates, except officers, are calculated from the 100% firefighter rate.   e.g. 7,651 X 70% = 5,356 

Monthly officer rates are calculated from the 103% firefighter rate.   e.g. 7,881 X 122% = 9,615  
Biweekly rates = monthly rate X 12 / 26.089, rounded to two decimal places.   
Shift worker hourly rates = monthly rate X 12 / 2191.5, rounded to three decimal places.  
Day worker hourly rates = monthly rate X 12 / 2087.14, rounded to three decimal places.  
Acting rates = hourly increases to 'act' as a supervisor       
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APPENDIX ‘C’ – PROMOTIONAL POLICY 
CAMPBELL RIVER FIRE DEPARTMENT 

In order to bring uniformity to the department’s promotional system, three promotional 
pools shall be established as outlined below. They shall be named, Suppression Officer 
Pool, Prevention Pool, and Mechanic Pool. These three pools will supply the following six 
promoted positions: 

1. Firefighter / Fire Inspector 
2. Firefighter / Fire Inspector / Mechanic 
3. Firefighter / Fire Prevention Officer 
4. Acting Officer 
5. Lieutenant 
6. Captain 

 
Each pool will: 

1. Be filled with qualified members from the Union; 
2. Have vacancies internally posted only, for a minimum of 14 days; 
3. Have a maximum size of 1.5 times the number of confirmed positions for which 

the pool has been established; 
4. Have a minimum size that is equal to the number of positions for which the pool 

is established, but not less than two members; 
5. Remain empty when there are insufficient qualified members to fill the pool; 
6. Have a list of qualifications to be eligible to write the pool entrance tests, where 

they exist, listed in Appendix ‘D’. 
 
Each pool will have the following operational characteristics: 

1. When a pool opening is posted, a member who meets the qualifications to take 
the pool entrance tests, must make their intention known in writing to the 
Employer by the date specified in the posting; 

2. The department will choose the test candidates, from those that applied, based 
on their divisional seniority; 

3. Each candidate will have two opportunities to write the written test(s), if they exist, 
with at least fourteen (14) days between attempts. A pass on the 1st or 2nd attempt 
will be treated the same; 

4. All test study material will be provided to all candidates no less then fourteen (14) 
days prior to the test; 

5. All test questions will have predetermined answers and weighting; 
6. The pass mark on any written test will be sixty (60) percent; 
7. A member can be in more than one pool simultaneously; 
8. Promotion to confirmed positions will be offered in order of pool seniority; 
9. When a member in a pool refuses a promotion twice, to the confirmed position for 

which the pool was established, they forfeit their appointment to that pool, and 
will be removed from it; 
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10. The position of ‘full-time’ acting shift officer will be considered a confirmed position 
for the purposes of the above clause; 

11. Any member removed from a pool must wait 12 months before being eligible to 
re-apply to the pool. 

 
All members are ‘red-circled’ into their current positions, either confirmed or in their 
respective pools. The qualifications cited in this document apply only to those wishing to 
move from their current position. 
 
To be eligible to enter a pool, the member must have at least five (5) years of consecutive 
service in the division that the pool falls, prior to writing the entrance tests.  
 
Training for the purposes of becoming qualified for promotion shall be deemed ‘approved 
training’ and be subject to Article 30.0 of the collective agreement. The City will pay for 
course fees and required textbooks and will release members from dayshifts and/or 
nightshifts that conflict directly with scheduled classes. When necessary, divisional 
seniority will be used to approve these training requests. The City will also provide study 
time while on duty to complete course work and prepare for testing. 
 
Once a candidate enters a promotional pool, they may be required to attend a relevant 
supervisory training course, determined by the City. The course will not exceed five (5) 
working days, and will be at the City’s expense. 
 
Confirmed fire suppression officer and prevention positions, as well as the pools that fill 
them, will use Pro Board or IFSAC accredited programs, which meet or exceed NFPA 1021 
and NFPA 1031 & 1033 respectively. 
 
In the event that a promoted member does not successfully achieve the qualifications of 
the promotion within the specified time frame, the promotion will be reversed, the 
candidate will return to the top of the pool, and this would constitute one of the member’s 
two refusals. The promotion will then be offered to the member with the next most pool 
seniority. 
 
Appendix ‘A’, the seniority list, will track all members’ pool seniority. 
 
If all members of a pool turn down a promotion, or the pool is empty, the promotion 
will then be offered to any qualified members in that division based on divisional 
seniority. 
 
When the membership in the fire prevention branch exceeds one member, the member 
who is the current fire inspector, shall be promoted to a Lieutenant.  
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APPENDIX ‘D’ – QUALIFICATION LISTS 

 
Qualification list for all employees for layoffs, pursuant to Article 8.1: 
 
 

 
 
Criticall Cutoff Scores for Individual Components (passing grades): 
 
 

Keyboarding - WPM 40  Memory Recall (Audio) 29% 

Data Entry MT (Audio) - KPH 2085  Memory Recall-Numeric (Audio) 67% 

Call Summarization 1 67%  Prioritization 69% 

Call Summarization 2 MT 70%  Suburban-Rural Map Reading 66% 

Cross Referencing 65%  Spelling 68% 

Cross Referencing (Audio) 61%  Sentence Clarity 68% 

Character Comparison 70%  Overall Non-Data Entry 80% 

Memory Recall 73%  Overall Data Entry - KPH 2085 

 
 
 
  

 Fire Safety Dispatch 

Before Moving NFPA 1001 Firefighter 1 Radio License 

 UVIC Fitness Test < 1 year old BCDL Class 5 

   
Within 6 Months FireTEAM Math 70% Criticall (Pass grades below) 

 FireTEAM Reading 70% MS Excel Basic 65% 

 FireTEAM ErgoMechanical 65% MS Word Basic 65% 

 NFPA 1001 Firefighter 2   
Class 3 with Air 

 

 FR3 or Higher EMA License  

   
OR Was a Career F/F in CR <10yrs Was a dispatcher in CR <10yrs 
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Qualification list for promotion within a division: 
  

Suppression 
Officer 

Prevention / 
Firefighter 

Mechanic / 
Firefighter 

For Pool Entry 

Fire Officer 1 & 
OG Exam & 
5 years Fire 
Safety Division 
Experience 

IFSTA Essentials test 
on Prevention and 
Public Education & 
one of the 
certifications below & 
5 years Fire Safety 
Division Experience 

Active in a 
Mechanical 
Apprenticeship 
& 5 years Fire Safety 
Division Experience 

Promo Lt. Fire Officer 1     

Promo Capt. Fire Officer 2     

<2 years after 
Promo 
Inspector 

  Intro to BC Fire 
Code* & Fire 
Inspector Level 1 & 
Fire Investigator 
Level 3 

  

Promo 
Mechanic 

  Journeyman 

< 2 years after 
Promo 
Mechanic 

    EVT 

* BC Fire Code course or mutually agreed equivalent  
 







APPENDIX ‘B’ – IAFF LOCAL 1668 RATES OF PAY 

Firefighter 
  

January 1, 2015 2.50% 
     

     

Months Index  Monthly Biweekly Hourly Acting    

1 - 6 70%  5,225 2,403.31 28.611     

7 - 12 75%  5,598 2,574.88 30.653     

13 - 24 80%  5,971 2,746.44 32.695     

25 - 36 90%  6,718 3,090.04 36.786     

37 - 120 100%  7,464 3,433.17 40.871 10.486    

121 + 103%  7,688 3,536.20 42.097 9.260    

Lieutenant 112%  8,611 3,960.75 47.151 4.206    

Captain 122%   9,379 4,314.00 51.357      
         

Inspector / Firefighter 
  

January 1, 2015 2.50% 
     

     

Months Index  Monthly Biweekly Hourly Acting    

1 - 12 106%  7,912 3,639.23 45.490 5.867    

13 - 24 109%  8,136 3,742.27 46.778 4.579    

25 + 112%  8,360 3,845.30 48.066 3.291    

Lieutenant 112%   8,611 3,960.75 49.509 1.848    
         

Mechanic / Firefighter 
  

January 1, 2015 2.50% 
     

 
 

   

Months Index  Monthly Biweekly Hourly Acting    

Mech / FF 112%   8,360 3,845.30 48.066 3.291    
         

Dispatcher 
  

January 1, 2015 2.50% 
     

     

Months Index  Monthly Biweekly Hourly Acting    

1 - 6 65%  4,852 2,231.75 26.568     

7 - 12 70%  5,225 2,403.31 28.611     

13 - 24 75%  5,598 2,574.88 30.653     

25 - 48 80%  5,971 2,746.44 32.695     

49 - 120 85%  6,344 2,918.01 34.738     

121 + 87%  6,494 2,987.01 35.559 0.819    

Charge 89%  6,643 3,055.54 36.375     

CAD / QA 92%  6,867 3,158.57 37.602     

Chrg+CAD/QA 94%   7,016 3,227.11 38.418               

Wage increases to be applied to the 100% firefighter monthly rate and rounded to the whole dollar. 

All monthly rates, except officers, are calculated from the 100% firefighter rate.   e.g. 7,464 X 70% = 5,225 

Monthly officer rates are calculated from the 103% firefighter rate.   e.g. 7,688 X 122% = 9,379 

Biweekly rates = monthly rate X 12 / 26.089 , rounded to two decimal places. 

Shift worker hourly rates = monthly rate X 12 / 2191.5 , rounded to three decimal places. 

Day worker hourly rates = monthly rate X 12 / 2087.14 , rounded to three decimal places. 

Acting rates = hourly increases to 'act' as an officer e.g. 103% ff acting as Capt 51.357 - 42.097 = 9.260 
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Firefighter 
  

January 1, 2015 2.50% 
    

January 1, 2019 2.50% 
  

     

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

1 - 6 70%  5,225 2,403.31 28.611   5,767 2,652.61 31.578   

7 - 12 75%  5,598 2,574.88 30.653   6,179 2,842.12 33.834   

13 - 24 80%  5,971 2,746.44 32.695   6,591 3,031.62 36.09   

25 - 36 90%  6,718 3,090.04 36.786   7,415 3,410.63 40.602   

37 - 120 100%  7,464 3,433.17 40.871 10.486  8,239 3,789.64 45.114 11.576 

121 + 103%  7,688 3,536.20 42.097 9.260  8,486 3,903.25 46.467 10.223 

Lieutenant 112%  8,611 3,960.75 47.151 4.206  9,504 4,371.50 52.041 4.649 

Captain 122%  9,379 4,314.00 51.357   10,353 4,762.01 56.690   

Captain TO 127%           10,777 4,957.03 59.012   

Duty Officer 132%             11,202 5,152.52 61.339   
            

Inspector / 
Firefighter 

  
January 1, 2015 2.50% 

    
January 1, 2019 2.50% 

  

     

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

1 - 12 106%  7,912 3,639.23 45.49 5.867  8,733 4,016.87 50.210 6.48 

13 - 24 109%  8,136 3,742.27 46.778 4.579  8,981 4,130.94 51.636 5.054 

25 + 112%  8,360 3,845.30 48.066 3.291  9,228 4,244.55 53.056 3.634 

Lieutenant 112%  8,611 3,960.75 49.509 1.848  9,504 4,371.50 54.643 2.047 

Captain 122%          10,353 4,762.01 56.690   
            

Mechanic / 
Firefighter 

  
January 1, 2015 2.50% 

    
January 1, 2019 2.50% 

  

 
 

   

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

Mech / FF 112%   8,360 3,845.30 48.066 3.291   9,228 4,244.55 53.056 3.634 
            

Dispatcher 
  

January 1, 2015 2.50% 
    

January 1, 2019 2.50% 
  

     

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

1 - 6 65%  4,852 2,231.75 26.568   5,355 2,463.11 29.322   

7 - 12 70%  5,225 2,403.31 28.611   5,767 2,652.61 31.578   

13 - 24 75%  5,598 2,574.88 30.653   6,179 2,842.12 33.834   

25 - 48 80%  5,971 2,746.44 32.695   6,591 3,031.62 36.09   

49 - 120 85%  6,344 2,918.01 34.738   7,003 3,221.13 38.346   

121 + 87%  6,494 2,987.01 35.559 0.819  7,168 3,297.02 39.25 0.902 

Charge 89%  6,643 3,055.54 36.375   7,333 3,372.92 40.153   

CAD / QA 92%  6,867 3,158.57 37.602   7,580 3,486.53 41.506   

Chrg+CAD/QA 94%   7,016 3,227.11 38.418     7,745 3,562.42 42.409   

Wage increases to be applied to the 100% firefighter monthly rate and rounded to the whole dollar. 

All monthly rates, except officers, are calculated from the 100% firefighter rate.   e.g. 7,464 X 70% = 5,225 

Monthly officer rates are calculated from the 103% firefighter rate.   e.g. 7,688 X 122% = 9,379 

Biweekly rates = monthly rate X 12 / 26.089 , rounded to two decimal places.   

Shift worker hourly rates = monthly rate X 12 / 2191.5 , rounded to three decimal places.  

Day worker hourly rates = monthly rate X 12 / 2087.14 , rounded to three decimal places.  

Acting rates = hourly increases to 'act' as an officer e.g. 103% ff acting as Capt 51.357 - 42.097 = 9.260 
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Firefighter 
  

January 1, 2015 2.50% 
    

January 1, 2019 2.50% 
  

     

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

1 - 6 70%  5,225 2,403.31 28.611   5,767 2,652.61 31.578   

7 - 12 75%  5,598 2,574.88 30.653   6,179 2,842.12 33.834   

13 - 24 80%  5,971 2,746.44 32.695   6,591 3,031.62 36.09   

25 - 36 90%  6,718 3,090.04 36.786   7,415 3,410.63 40.602   

37 - 120 100%  7,464 3,433.17 40.871 10.486  8,239 3,789.64 45.114 11.576 

121 + 103%  7,688 3,536.20 42.097 9.260  8,486 3,903.25 46.467 10.223 

Lieutenant 112%  8,611 3,960.75 47.151 4.206  9,504 4,371.50 52.041 4.649 

Captain 122%  9,379 4,314.00 51.357   10,353 4,762.01 56.690   

Captain TO 127%           10,777 4,957.03 59.012   

Duty Officer 132%             11,202 5,152.52 61.339   
            

Inspector / 
Firefighter 

  
January 1, 2015 2.50% 

    
January 1, 2019 2.50% 

  

     

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

1 - 12 106%  7,912 3,639.23 45.49 5.867  8,733 4,016.87 50.210 6.48 

13 - 24 109%  8,136 3,742.27 46.778 4.579  8,981 4,130.94 51.636 5.054 

25 + 112%  8,360 3,845.30 48.066 3.291  9,228 4,244.55 53.056 3.634 

Lieutenant 112%  8,611 3,960.75 49.509 1.848  9,504 4,371.50 54.643 2.047 

Captain 122%          10,353 4,762.01 56.690   
            

Mechanic / 
Firefighter 

  
January 1, 2015 2.50% 

    
January 1, 2019 2.50% 

  

 
 

   

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

Mech / FF 112%   8,360 3,845.30 48.066 3.291   9,228 4,244.55 53.056 3.634 
            

Dispatcher 
  

January 1, 2015 2.50% 
    

January 1, 2019 2.50% 
  

     

Months Index  Monthly Biweekly Hourly Acting  Monthly Biweekly Hourly Acting 

1 - 6 65%  4,852 2,231.75 26.568   5,355 2,463.11 29.322   

7 - 12 70%  5,225 2,403.31 28.611   5,767 2,652.61 31.578   

13 - 24 75%  5,598 2,574.88 30.653   6,179 2,842.12 33.834   

25 - 48 80%  5,971 2,746.44 32.695   6,591 3,031.62 36.09   

49 - 120 85%  6,344 2,918.01 34.738   7,003 3,221.13 38.346   

121 + 87%  6,494 2,987.01 35.559 0.819  7,168 3,297.02 39.25 0.902 

Charge 89%  6,643 3,055.54 36.375   7,333 3,372.92 40.153   

CAD / QA 92%  6,867 3,158.57 37.602   7,580 3,486.53 41.506   

Chrg+CAD/QA 94%   7,016 3,227.11 38.418     7,745 3,562.42 42.409   

Wage increases to be applied to the 100% firefighter monthly rate and rounded to the whole dollar. 

All monthly rates, except officers, are calculated from the 100% firefighter rate.   e.g. 7,464 X 70% = 5,225 

Monthly officer rates are calculated from the 103% firefighter rate.   e.g. 7,688 X 122% = 9,379 

Biweekly rates = monthly rate X 12 / 26.089 , rounded to two decimal places.   

Shift worker hourly rates = monthly rate X 12 / 2191.5 , rounded to three decimal places.  

Day worker hourly rates = monthly rate X 12 / 2087.14 , rounded to three decimal places.  

Acting rates = hourly increases to 'act' as an officer e.g. 103% ff acting as Capt 51.357 - 42.097 = 9.260 
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